HARYANA VIDHAN SABHA
Bill No.33—HLA of 2020

THE HARYANA STATE EMPLOYMENT OF LOCAL CANDIDATES
BILL, 2020 '

A

BiLi.

to provide seventy-five percent emplovment of local candidates by
. employer in the State of Haryana and for matters connected therewith
and incidental thereto.

Be it enacted by the Legislature of the State of Haryana in the
Seventy-first Year of the Republic of India as follows:—

I. () This Act may be called the Haryana State Employment of Local
Candidates Act, 2020.

(2) It extends to the whole of the State of Haryana.

(3) It shall come into force on such date, as the Government may, by
notification in the Official Gazette, specify.

(4) [ltshall cease to have effect on the expiry of ten years from the date of its
commencement, excepl as msp%ﬂﬂhgsi&oﬁ!’or omitted to be done before such™
cesser, and upon such cesser section 6 of the General Clauses Act, 1897 (Central Act
10 of 1897), shall apply as if this Act had then been repealed by a Central or State
Act, as the case may be.

(5) This Act applies to all the Companies, Societies, Trusts, Limited Liability

.Partnership firms, Partnership Firm and any person employing ten or more persons
and an entity, as may be notified by the Government, from time to time.

i In this Act, unless the context otherwise requires,—

(a) “Appellate Authority” means an officer of the Government not below
the rank or equivalence of the Labour Commissioner, as may be
designated by notification in Official Gazette, by the Government for
the purpose of section 9;

(b) *“Authorised Officer” means an officer of the Government not below the
rank or equivalence of the Sub-Divisional Officer (Civil) or any other
officer as may be designated as such by notification in Official Gazette,
by the Government for the purpose of section 7;

(c) “Designated Officer” means an officer of Government not below the
rank or equivalence of the Deputy Commissioner as may be designated
by notification in Official Gazette, by the Government for the purpose of

section 5;
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registration of all such employees is completed on the designated portal.
Explanation.— For the purpose of section 3 and section 4 of this Act,
process for registration on designated portal shall be
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4, After the commencement of this Act, every employer shall employ/
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Provided further that no local candidate shall be eligible 1@ avail the benelits
under this Act unless he registers himself on the designated portal.
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where adequate number of local candidates of the desired skill, qualification or
proficiency are not available by applying to the Designated Officer in such form and
manner, ax may be prescribed.

{2} The Designated Officer shall, after such inquiry, as he deems fit and

afier evaluating the anempt made by the employer to recruit local candidates of the
desired skill, qualification or proficiency, may either-

(i) wccept the clarm of the employer for exemption from the provisions
of section 4; or

(il rejeci the claim of the employer for exemption for reasons to be
T recorded in writing; or

i (i) direct the employer to train local candidates 1o achieve the desired
E, skill, qualification or proficiency.

t (3) Every order made by the Designated Officer under sub-section (2},
Il be placed on the websiie of the Government.

appointed during that quarter on the designated portal in such form, as may be
ihed.
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1, (7) The Authorised Officer shall have powers to call for any record,
formation or document in the possession of any employer for the purposes of
erifying the report furnished under section 6.
{3} The Authorised Officer, after examination of the repon, may pass any
prder, us may be necessary for complying with the objectives of this Act.
(4) vamhmdn'imndundﬂwbmiunﬂhhnﬂb:phmdwthe
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ted| (b) for the purpose of determining whether and if so in what manner,

any such funclions are to be performed or whether any provisions
of this Act or the rules made thereunder are being or have been

but complied with;

{c) for the purpose of examining any record, register, document when
' he has reason to believe that an offence under this Act or the rules

fits made thereunder has been or is being committed.
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10,  Save nsotherwise expressly provided in this Act, if there is any contravention|
by the employer of the provisions of this Act or rules made thereunder or of any
order in writing given under this Act, he shall be liable to a penalty which shall not
be less than ten thousand rupees, but which may extend upto fifiy thousand rupees,
and if the contravention is still continued after the conviction, then, with further
penalty which may extend to one hundred rupees for each day till the time

contravention is so continued.

1. Save as is otherwise expressly provided in this Act, if any employer
contravenes the provisions of section 3 of this Act or of any rules made w
or of any order in writing given thereunder, he shall be guilty of anoffence w.m
with penalty which shall not be less than twenty-five :hwm:mrwﬂ

tend to one lokh rupees and if the contravention is continued
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(b)  makes, gives or delivers knowingly a false return, notice, record or
Teport containing a statement, entry or detail, shall be punishable
with penalty which may extend 10 fifty thousand rupees for each
offence.

{2} Where any person convicted of an offence punishable under
sub-section (1) is again convicied of an offence under the same provision, he shall
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to be heard,

16.  Where a person committing an offence under this Act is B company, every Offence by
 director, manager, secretary, agent or other officer or person concemned with the companics.
management thereof shall, unless he proves that the offence was committed without
his knowledge or consent, be deemed 10 be guilty of such offence.

17. Where an offence under this

Act committed by a limited labili partnership Offence by
s g i/ Temited linbliny
partnership firm,
(i) 1o have been committed with the

consent or connivance of a partner or

partners or designated panner or designated parmers of the limited

liability partnership; or
() 1o be nttributable 1o any neglect on the part of the partner or parters or
designated partner or designated partners of that limited liability
Partnership, the partner or partners or designated partner or designated
partners of the limited liability partnership, as the case may be, as well
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(2) No court inferior to that of a Metropolitan Magistrate or a Judicial
Magtstrate of the First Class shall try any offence punishable under this Act.

Explanation.— For the purposes of this section,—

(a) inthecase of a continuing offence, the period of
limitation shall be computed with reference
every point of time during which the offence
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STATEMENT OF OBJECT AND REASONS

To provide reservation to the local candidares of |
employment under various Companies, Socicties, Trusis, Em"' n privage
Parinerships Firms, Partnership Finm etc. situated in Haryong fog o - 20ility
years, the Government of Haryana has proposed a Bill name OF & period of g
State Employment of Local Candidates, Bill, 2020, 85 “The Haryang

The influx of a large number of mi sompet)
a significant impact on local mﬁmmmmmmngﬁ m:
slums. This has led to environmental and health issues which h&“ruﬂiﬂﬂf
in the urhan arcas of Haryana affecting quality of living and H““mmlr fecly
giving preference to local candidates in low-paid jobs is socially, 1:"'“""“.
environmentally desirable and any such preference would be i“*::ﬂimmu!l:f and
general public, nicrests of the

With the enactment of the present Bill, in the interest of public a1 large
¥ " : ; !
Staic is also going to encourage all the private employers in Hqﬁ’;.;m h:
employment. The Bill will provide remendous benefils to the private employers
directly or indirectly through qualificd and trained local work force. Availability of
suitable workforce locally would enhance the efficiency of Industry as the workforce
is one of the major components for the development of any industrial organization’
factory.

The Bill seeks to achieve above objectives.

The saliem features of the Bill are as follows :—

I. To provide al least 75% of employment to the local candidates n
various Companies, Societies, Trusts, Limited Liability Partnerships
Firms, Partnership Firm etc. sitvated in the State of Haryana.

2 To provide training 1o eligible local candidates where qualified or

paid jobm places

suitable candidates are not available.
Hence the Bill.
PUSHYANT CHAUTALA
D:putyfhlﬂf Minister,
e i

Chandigarh : RE. W
The 315t October, 2020. e e
gzene

N.B.- The above Bill was published in the Haryana Go\'frﬂﬂ“rﬂm of
(Extraordinary), dated the 3151 October, 2020, under proviso 10 BEE
ﬂuﬂu&unf?mmdummdfondmmfnmhminlhcﬂwﬂm

Assembly.







